
Employer Mandate 
Penalties for Employers Not offering Affordable Coverage  

Under the Affordable Care Act Beginning in  
2015 for 100 plus employees and 2016 for 50 plus employees 

 
 

Start Here 

If the employer has 
25 or fewer 
employees and 
average wage up 
to $50,000, it may 
be eligible for a 
small business tax 

 

Does the        
employer have at 
least 50 full-time 

employees? 

Penalties do not 
apply to small 

employers. 

Does the        
employer offer 
coverage to its 

workers? 

The employer must 
pay a penalty for 

not offering  
coverage. 

The employer must   
pay a penalty for not 

offering coverage. 

Does the insurance 
pay for at least 60% 
of covered health 

care expenses for a 
typical population? 

Employees can choose 
to buy coverage in the 
exchange and receive 

a subsidy 

Do any employees have 
to pay more than 9.5% 
of employees W2 for 

the employer 
coverage? 

Those employees 
can choose to buy 

coverage in the 
exchange and 

receive a subsidy 

There is no penalty 
payment required of 
the employer since it 

offers affordable 
coverage; that provides 

minimum value. 

The penalty is 
$2,000 annually 
times the number of 
full-time employees 
minus 30. 

NO 

YES 

NO 

YES 

YES 

NO 

NO 

YES 

The penalty is 
$3,000 annually for 
each full-time 
employee receiving 
a subsidy. 


